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Guaranteed Index UL  
American Nationals has one!  It’s called Signature Protection IUL.  Highlights include:  

• Dialable No Lapse Guaranteed Death Benefit from age 80 to 121!  Strong NLG pricing. 

• Competitive Cash build-up featuring 4 index strategies aligned with the S&P 500 Index and NASDAQ + 1 fixed 

account. 

• Max Issue Age to 80; $250k minimum Face Amount; not available in NY. 

 

Full commission on internal annuity exchanges 
Beginning March 12th, all internal replacements of Palladium Multi-Year Guarantee (MYG) 3-10 plans to a new MYG 5-10 

policy within the 30-day surrender window at the end of the initial rate guarantee period, will be paid at 100% of the 

current commission rate. For reference, the normal internal exchange program pays 50% of the current commission rate. 

Get complete details. 

 

Overview of Products and Services Portfolio Guide  
Download this great piece that highlights the best of American National. 

 

American National Named to Forbes List of “Best Insurance Companies for 2024!”   
Read the announcement. 
 

 

 
 

Helping Clients Talk Finances with their Families – webinar replay and materials 

• Watch the webinar replay. 

• Download the presentation. 

 

 

 
 

In-Force Rate Action announcements:  
• Ohio: Choice 1 with Lifetime Stable Premium Option 

• Ohio: AARP Group, My Future, My Plan 

 

 

 
 

MultiVantage SPDA: 3% minimum, full renewal comp to age 96, no new paperwork - Learn more. 

https://img.anicoweb.com/wps/portal/img/home/products-and-services/life-products/indexed/Signature_Protection_IUL
http://www.uuinc.com/news/AN%20full%20comm%20on%20internal%20annuity%20exchange.pdf
http://www.uuinc.com/news/AN%20overview%20guide.pdf
http://www.uuinc.com/news/AN%20forbes.pdf
https://register.gotowebinar.com/recording/4771443296282764718
http://www.uuinc.com/news/Athene%20helping%20clients%20talk%20to%20their%20families.pdf
https://pro.genworth.com/riiproweb/productinfo/pdf/158635V4OHCh1R9.pdf?utm_source=producer&utm_medium=email&utm_campaign=bulletin&utm_content=weekly_bulletin
https://pro.genworth.com/riiproweb/productinfo/pdf/158635V4OHAARPR3.pdf?utm_source=producer&utm_medium=email&utm_campaign=bulletin&utm_content=weekly_bulletin
https://www.accessful.com/pdf/CF-31-11004.pdf


 
 

 
 

 
 

Read the February 20th issue of Spotlight News, including: 

 

• Update to Amazon Prime Benefit 

• An IUL solution for today — and tomorrow 

• Show employers how they can build on their benefits 

package with Premier Benefit IUL 

• Meet your clients' needs with our customizable living 

benefits solutions 

• Case study: reframing the story of "my client wants 

guarantees" 

• Protection Term '23 is now approved in California 

• Podcast: Unlocking the heart of estate planning — 

leaving a final act of love 

 

 

 
 

Weekly Market Intel – See the latest insights. 

 

MYGuarantee (MYGA) 
• See the increased rates effective February 27th. 

• See the MYGuarantee Fact Sheet. 

 

 
 

Read the February 20th issue of the Lincoln Leader for Fixed Annuities, including: 

 

• Cost of waiting  

• Digital resource guide  

• New blog post 

• Online account management 

• APV and Fair Market Value client letter mailings 

• Updated web content for the 2023 tax season 

• Tax form information 

• IRA contribution information 

• February forms release 

• NAIC training required – VT 

 

 

 
 

Learn about the tax benefits of owning long-term care insurance 
• Watch the webinar recording. 

• Download the presentation slides. 

• Review the Long-Term Care Tax Guide (Producer Use Only) 

• Share the Long-Term Care Tax Advantages for Individuals (Consumer-Facing) 

• Share the Long-Term Care Tax Advantages for Business Owners (Consumer-Facing) 

 

 

 

http://www.uuinc.com/news/JH%20spotlight%20feb20.pdf
https://www.lincolnfinancial.com/public/professionals/partnerwithus/lincolnfinancialinvestments/marketinsights
http://www.uuinc.com/news/LFG%20myguarantee%20rates%20feb27.pdf
http://www.uuinc.com/news/LFG%20myguarantee%20facts.pdf
http://www.uuinc.com/news/LFG%20annuity%20leader%20feb20.pdf
https://www.mutualofomaha.com/esp/e3231/621735_LTCTaxation_Webinar_Recording_24-02-14.mp4
https://image.e.mutualofomaha.com/lib/fe36157075640475721677/m/1/6d2cc973-3ee4-4066-96cf-146eb0d19a0b.pdf
https://www.mutualofomaha.com/esp/e3231/420290_0124.pdf
https://image.e.mutualofomaha.com/lib/fe36157075640475721677/m/1/3f3c3fc4-3489-4d41-8ef3-01a19361490c.pdf
https://image.e.mutualofomaha.com/lib/fe36157075640475721677/m/1/e8552baf-8339-4507-8706-f43a56746be5.pdf


 
 

 
 

Read the February 21st issue of the Express Newsletter, including: 

 

• The Auto Pedestrian benefit will be discontinued on 

Guaranteed ADvantage Accidental Death in NY 

• IUL Express - protection that lasts 

• IULs designed with your clients in mind 

• Inforce LTCi Rate Adjustments for Arkansas  

• New LTC Return of Premium Flyer 

• DI Secure Messaging Portal URL change 

• Prospect new DI clients 

• Heart Attack and Stroke Insurance provides clients the 

coverage needed to fill gaps in their financial plan 

• Critical Illness Built-In Return of Premium 

 

 

 
 

Tornado Disaster Relief Order for Tennessee – Read the bulletin. 

 

 

 
 

A competitive alternative to GUL 

When you think about long-term guarantees and competitive premiums, Guaranteed Universal Life (GUL) may come to 

mind. But if your clients are looking for affordable, lifetime protection and greater potential for cash accumulation — you 

may want to consider Indexed Universal Life (IUL) insurance.  See how Eclipse Protector II IUL compares by offering the 

best of both worlds. 

 

Important fund liquidation information – Read the bulletin. 

 

 

 
 

Symetra’s MultiLife Business Program helps businesses retain top talent 

Are your business clients concerned about a potential “knowledge gap” on the horizon? Two key drivers are making it 

more important than ever to retain key employees:  

 

• During the pandemic, voluntary employee turnover reached levels not seen since the 1960s and 70s. 

• Employers are about to face a “silver tsunami” of retiring baby boomers who make up nearly a third of the entire 

workforce—56% of which are in leadership positions.  

 

Fortunately, companies can take proactive steps now to develop and retain rising young talent and mentors and help 

ensure the future success of their business. 

 

In this case study, see how two business owners implemented an executive bonus plan with Symetra’s streamlined, 

guaranteed issue MultiLife Business Program using Accumulator Ascent IUL to provide key employees with life insurance 

that can help them today, not just when they’re gone. 

 

Annuities – See the rates effective February 28th. 
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http://www.uuinc.com/news/MOO%20express%20feb21.pdf
https://www.marketing.pacificlife.com/documents/MasterLinks/BT-53455.pdf?j=60455&sfmc_sub=3070512&l=18_HTML&u=558775&mid=100021280&jb=2
https://www.securian.com/financial-professionals/products/individual-life-insurance/indexed-universal-life/eclipse-protector?cid=em_finpro_&tid=2566456&sub_id=56243723&jobId=43054786&listID=5148011&batchID=2002
https://www.securian.com/financial-professionals/products/individual-life-insurance/indexed-universal-life/eclipse-protector?cid=em_finpro_&tid=2566456&sub_id=56243723&jobId=43054786&listID=5148011&batchID=2002
http://www.uuinc.com/news/Securian%20liquidation%20info.pdf
https://symetra.bynder.com/m/1ecd344d20df439d/original/MultiLife-Business-Program-Case-Study.pdf
https://symetra.bynder.com/m/18c41c2a75cd54a2/original/MultiLife-Business-Program-Highlights-Flyer.pdf
https://www.symetra.com/our-products/individuals/life-insurance/permanent-life-insurance/accumulator-swift-notes/?utm_source=life-email&utm_medium=Symemail&utm_campaign=ELIM-906&utm_content=text-link
https://www.symetra.com/globalassets/documents/web/ir/PDF3/Page63.pdf

